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Errata

We apologize for errors in two equations in the article by Lars Osberg and Kuan
Xu, ‘‘Title: International Comparisons of Poverty Intensity: Index Decomposition
and Bootstrap Inference.”” The correct equations, to replace those currently on page

55 are:

(8) In(P(Y; 2)) = In(RATE) + In(GAP) + In(1 + G(X)).
(9) Aln P(Y:7) = A In(RATE) + A In(GAP) + A In(1 + G(X)).



